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ABSTRACT. The present study focused on identifying the causal relationship between
organizational commitment and job satisfaction.It also considered, the relationship
between commitment, job satisfaction and the organizational factors such as supervision
communication system, promotion policy, and work group.Moreover, the paper studied
the relationship between commitment and external environment factors such as
availability of other jobs.

Organizational commitment was found to be a cause for job satisfaction rather than
an outcome of it.Furthermore, several variables were found to be causally related to
commitment, but not to job satisfaction.Commitment was found to be the result of
democratic supervision, good communication, cohesiveness of group, and environmental
job alternative.

 


